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Polish labor law issues are unlikely to apply to restricted stock and RSU plans. As a precaution,
however, employees should acknowledge in writing that an award of restricted stock or RSUs does
not create a right or entitlement to further grants.

Translation of plan documents for employees is recommended, but not required. Government
filings must be made in Polish.

Neither the award nor the vesting of restricted stock or RSUs is likely to trigger any prospectus
requirement, provided that the restricted stock or RSUs are awarded and vest free of charge.

Employees may be subject to certain reporting requirements.

Employee consent for the processing and transfer of personal data is a recommended method of
compliance with existing data privacy requirements. If data is transferred outside EU, written
consent will be required unless the consent for the transfer is issued by local data protection
authority. Moreover, the local entity must enter into a written agreement with third party data
processors.

The employee is taxed at vesting on the fair market value upon vesting of the restricted stock or
RSUs. Tax is also imposed on the gain from the subsequent sale of the Stock.

No unified social tax (including pension insurance contributions) and mandatory accident insurance
contributions are likely to be due on the fair market value so long as participation in the plan is
considered to be a benefit provided by the employer (being either a Polish company or a branch of
a foreign company) pursuant to an employment relationship.

None.

Under a broad interpretation of Polish tax legislation, any legal entity (Polish or foreign) paying
income to Polish taxpayers is subject to a reporting and withholding obligation. In practice, the
Polish tax authorities tend not to apply this provision to foreign entities providing benefits to Polish
taxpayers so long as such entities are deemed not to have any presence in Poland. The
Subsidiary, however, may be deemed as being obliged to withhold tax if the participation in the plan
is considered to be a benefit provided to the employees pursuant to an employment relationship.

If no withholding was made, the employees are required to report income in their tax returns and to
pay tax themselves.

A local tax deduction likely would not be permitted, even if the Subsidiary reimburses the Issuer for
the cost of plan benefits.

This summary is intended to reflect local law and practice as at 1 May 2013. Please note, however, that recent amendments

and legal interpretations of the local law may not be included in these summaries.

In addition, corporate governance,

administration, and option plan design facts that are specific to your company may impact how the local laws affect the
company’s equity based compensation plans.
With these matters in mind, companies should not rely on the information provided in this summary when implementing their

stock plans.
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